Apallall Ly ) 4 adl s
L_:J_aJ‘ u\._.u:\JJJ\ 3alac

o) 5 3 oY) o lall 5 SLai@Y) A€
DJ‘J;Y\ e_.n.uﬂ

Jae W15 lal & yialal) da 5o Jail e Lai Gy

el i) Jadadill 8 4 Hlay) il gleal) alas il
2 ganla A4S 54 Al A o
22016 -2012 5 _yull

g | W Al
SN dana daad as Cpailall 0y Al 2an dena o gy (5]
ashAl)

A2016 - 1437



*J\&AJ‘:&‘M



J Ji

2 20~ -0 - - o~ - - & - o8 -z ° - z
e‘ﬁ@bﬁaﬂ»‘\:ﬂ‘dﬁwduh 4ils (oul 8l )
- - - o~ -~ 242 - - - - &8 - o8 Z o~
-0 o o - X s -

(O WVl as @l g ¥ AWl e

Ve LY raed) 5ygu



c«\&Y\

Bk s Blall Bl g caall dsa )

iaall
=
Caall I s JaY1 5 e )
=
o) iy g el dalea LY
(>3
balasall Hauae g slaadl 455 )
S
SRS WS A S A E-
alall JelLia s 8 5l rlgia dles Y
i

sl L A 8 aalina) e
;GMQ\)



aaatl) g S

Gl il o W aeySiy dans o any ey J e & S
O e deall 4l Glally sagll Gl W A CalSil) Bl Jesy
MNice doallall Lyl Laslad aljal S 5 L Cuad) oda JLSY i,
- Bguslaadls 2)1a¥) o glally sla®y] A0S Llel) cilulyll salee b
saa) s Cpladl 005 dabud Lo /Al (S30LY gy ), S,
Ly d) daalay Apylayl aglall LIS 51 and (aidys sylaY) ale 3l
) Glgaasilly maill elafy Cndl o Gl a6 Al dallad)
a JLSY Us alas peioall ailasling afleunsi uilSa du galall 335)
A deay 4 gl N Jaall
Glagleally sadd Al cilgall dpall Kl 208 o) Jss Y LS
el diwiec L@ agde daals ¢ L daals GLESa a5 Al
Graall HgSall alial Ay ¢ digarls A8 Jouage KAl Akl
Glahall e Ayl dpalall dsjall o2a JLSY il 3 @ilS s a0l
Sle slel il 052V JSI gyaiy (o8 alldy a0 LS (Ll
cJsdlly Gl s ) Jlds 13 JLS



oaliiua

Abstract
Ly sl e A )oY clagleadl adas 5 5 A dyee ) sl Caaa
oy (8 Al Glaglaal) adan o 8 Gl A G b ol iu!
labaiall elli o Gl aayy 285 ¢ Asllaall Ade Wl By ol cilakiiall
D3 A ) Aoyl e slaal) aland JiY1 Calaall e 5l Lggal ¢
3Ll Aol aae ) @lld aay B ¢ Lol i) et Al Lo L
Tobail) e W 5 Lea dgla) cilagladl alaiy cilaluiall ety Gl
Aedl il asliy|
) 535 AplaY) Glasleal) alaid JiY) Caglagll ¢ o daal (g il
ila shaall alasy Aplayl clalll de U SIS o 3,80 ol i) Jadadill dle 8
o A LE A s Loy ¢l sl i) Tacassll ) s Ayl
At i) Gl s ) s Aylay) Gl gleal) alas dlee
A Ay Gosldy el bea gl eially Al el Cund) al
abad 350300 Lel) 558y alasiulélgaa] milanl) (e sae ) daad) Jeass
b Layshais Lagas ) ool Aplay) cilasbeall adas 8 3883 e glas g Al
b olelall (ol clleall Candy daiadia cilysal 3)lY) dlac) Liady ¢(3 gl
. ety adasill dlee
Ay ) A8 B e Leaal ciliagil g 2re ) daadl) Juags
phad 8 il (padliall ama ddpral dppladl A0l dolas (8 (ulala)
) e Ay adiiuy) Jaydadnll 8 Leie 5ol Ag)laY) cilagladll
Ledlaaly Ly Leads Lol Jon LD diat Callad ¢ il 2,800 Ll
A8l Aty Aladl aalie g e B aya 85 Lials
cCanally 358l Jalas 48 yaal



Abstract

The aim of the research is to know the impact of management
information systems for strategic planning. The research problem
statement is to identify the information systems in some organizations
became less effective and it was not applied properly.

These organizations do not have the capacity to make the optimum use of
management information systems, which negatively affected the
effectiveness of strategic planning. This may be due to the lack of
conviction of leadership with those organizations to apply the information
systems, which impact negatively on strategic planning.

The research hypotheses have shown that the optimum management
information systems lead to effective strategic planning of the company,
as well as the conviction of administrative leaderships management
information systems lead to good strategic planning; as well as the
consolidation of a culture of participation in the process of managing
information systems will lead to the achievement of the goals of the
strategy.

The research follows the historical, descriptive analysis and case study
methods.

The findings of this research showed that: The Top-Level Management of
the company used clear criteria and precise information in management
information systems led to the company's growth and development in the
market, as well as preparing the administration specialized sessions raised
the skills of the employees in the strategic planning process.

The recommendations of this research showed that: The company has to
seek the involvement of the employees in the analysis of the external
environment to know the volume of competitors and the improvement of
the technical management information systems and benefit from them in
strategic planning. As well as the Top-Level Management of the
company has to follow the incentive methods to circumvent its message
and its values and its vision and objectives as well as the need for the
administration's keenness on establishing the concepts of the strategic
plan of the company to know the strengths and weaknesses.
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