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Abstract  

   The problem of research is that modem institutions and 

institutions change their rhythm to reflect new business 

requirements that require response, which can be ensured through 

the use of institutions for electronic management applications and 

their integration with the information and knowledge system that 

they possess. The problem can be explained by the following 

question. 

   What is the impact of electronic management on the activation 

and quality of the performance of employees in governmental and 

private bodies and institutions through the total applications they 

offer. The main objectives of the study can be summarized as 

follows: Application of electronic management and the most 

important pillars on which it is based. And the formulation of a 

knowledge framework to integrate the relationship between 

electronic management while achieving quality management as a 

tool to support the raising and effectiveness. 

    Study Method The descriptive analytical approach is best suited 

to the study community. 

    The data were analyzed using the SPSS program. One of the 

results was the use of electronic administration in the Organization 

of Standards and Metrology in helping to improve the efficiency of 

the performance of the organization. 

     The use of electronic management in the Organization of 

Standards and Metrology has led to the planning of the efficiency 

of performance. 
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