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Abstract

The aim of this research is to shed light on the elements of the internal
environment prevailing in the institution and to identify the most
important elements affecting performance. It also aims to provide
suggestions and recommendations that help the management of the
institution and all departments working in this field to improve and
improve the performance of the employees. Most institutions do not care
much about the internal environment factors, which have a great impact
on the performance of workers, which is reflected on the productive
efficiency of these institutions, and the importance of this research by
explaining that no institution can work independently of the environment
surrounding the institution gets a smoker The study followed a
descriptive analytical approach and a case study methodology. The study
also examined a number of hypotheses, the most important of which are
the internal work environment that affects the efficiency of production in
the organization, the management of human resources in the institution
affects the development and improvement of the work environment The
research has led to a number of results, the most important of which is
helping the division of labor in the establishment to achieve its objectives.
The work environment in the establishment provides an environment
conducive to the employees, which affects efficiency. The importance of
the role in achieving the objectives of the company, the importance of
providing an appropriate working environment and the importance of its
positive impact on raising efficiency, the importance of the situation in
the application of the principle of men's status In order to make the most
of the qualifications of each employee with the requirements of the
specific job. The research included four chapters, conclusion, conclusions

and recommendations.
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