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Abstract 
This study aims at revealing the reality of the Educational 

Supervision in general education at Khartoum locality – as an example. The 
purpose of this study is to stand at the methods of Educational Supervision 
which are used for decades and no doult were faced by number of problems 
that need solutions. The researcher thinks that the use of the modern 
techniques can be the solution for these problems. These modern techniques 
will give positive results which will improve and develop the teaching 
process and education in general. 

The researcher believes that there is a for  the modernizing , and 
coping – up, the Educational  Supervision, to what is  running around 
indifferent  spheres , particularly  in the  educational  process. Educational 
Technology as methodology and way of thinking would help much in 
improving the Education, and several studies – in different subjects –proved 
the benefits of this. 

The researcher used descriptive approach using, interviews as a tool 
with a number of educational supervisors, beside some teachers in different 
levels to find out at their technical competency and their trends towards 
using modern techniques in educational supervision. 

The most important results that the research has generated that , the 
used methods of educational supervision, are still traditional and the level of 
communication is still so weak. 

The educational supervision has many obstacles and problems . The 
use of modern technologies is of great help to overcome these problems and 
the most important benefit is the  full interaction between the supervisor and 
the teacher, besides the gain of time, efforts and money. Also it helps in 
educational supervision in qualifying and training the best teachers at all 
educational levels. It’s quite certain that the attitudes of supervisors and 
teachers towards using modern techniques in educational supervision are 
positively high. 
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